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82d Congress, 2d Session -

Introduction v/

The Trenton area is 1 of 40 major labor markets in
which the Bureau of Labor Statistics is currently conducting
occupational wage surveys. Occupations common to a variety of
manufacturing and nonmenufacturing industries were studied on a
community-wide basis, Cross-industry methods of sampling were
thus utilized in compiling earnings data for the following types
of occupations: (a) office; (b) professional and technicel;
(c) maintenance and power plant; (d) custodial, warehousing, and
shipping. In presenting earnings information for such jobs
(tables A-1 through A-4) separate data heve been provided wher-
ever possible for individual broad industry divisions.

Earnings information for those occupations character-
istic of particular locsl industries is presented in Series B
tables for meny labor markets included in the current series of
studies, This supplemental coverage, however, was omitted in
the survey in the Trenton area. Union scales (Series C tables)
are presented in lieu of (or supplementing) occupetional earn-
ings for several industries or trades inwhich the great majori-
ty of the workers are employed under terms of collective-bar-
gaining agreements, and the contract or minimum rates are in-
dicative of prevailing pay practices.

Data were collected and summarized onshift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowancses, paid holidays, non-
production bonuses, and insurance and pension plans,

The Trenton Metropolitan Area

The population of the Trenton Metropolitan Area (Mer-
cer County) was approximately 230,000 in 1950, More than half
the total populstion 1lived in Trenton. The other major city
in the area, Princeton, accounted for another 12,000 imhabit-
ants.

Situated between New York and Philadelphia, the Tren-
ton area benefits industrially from the transportation lines
serving these two cities. Manufacturing dominates the industrial
composition of Trenton and its environs. Of the 52,600 workers
within the scope of the survey, nearly three-fourths were em-
ployed in manufacturing firms, and half the entire work force

1/ Prepared in the Bureau's regional office in New York,
N, Y., by Donald J, Blackmore under the direction of Frederick
W. Mueller, Regional Wsge and Industrial Relations Analyst.
The planning and central direction of the program was carried
on in the Bureau's Division of Wages and Industrial Relations.
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were in 5 important manufacturing industries. There were 7,440
workers engaged in the fabrication of metal products; 5,110 in
the manufacture of pottery and related products, and 5,150 in
the production of nonelectricel machinery. The primary metals
industry employed 3,200 and the rubber industry, 4,300,

Among the industries and establishment-size groups
within the scope of the Bureau's study, three-fourths of the
plant workers were employed in establishments having written
agreements with labor orgaenizations, The extent of unionization
varied widely in the different industry groups studied. In
manufacturing neerly 85 percent of the plant workers were covered
by union agreements. Except in transportation, communication,
and other public utilities, where union coverage of plant work-
ers was virtually complete, plant workers in nommanufacturing
industries were not extensively affected by union contract pro-
visions. The proportion of office workers represented by union
organizations was significant only inthe utilities group, where
four of five workers were covered. In other divisions, umion
coverage among office workers was negligible,

Occupational Wage Structure

Wages and salaries for most plant and office workers
in Mercer County were formally adjusted upward during the period
between January 1950, the base date of the Wage Stabilization
Board's 10-percent wage increase formula, and the time of the
study. Eighty percent of the plant workers and more than half
the office workers received general wage or salary adjustments
during this period, usually on a cents-per-hour basis. Most
increases ranged from 10 to 20 cents, although workers in a few
manufacturing and public utility establishments received in-
creases totaling as much as 30 cents an hour during the period.

Formalized rate structures for time workers were re-
ported in establishments employing a substantial majority of the
plant workers. These were particularly prevalent among manu-
facturing companies, where 9 of 10 persons were employed by firms
having a formal rate structure. For plant workers, these formal
plans generally were divided evenly between those providing
single rates for each job and those providing rate ranges,
Among office workers, about two-thirds were employed in estab-
lishments with formal rate structures, which in nearly all cages
consisted of a range of rates for each job classification. The
remainder of the office workers were employed in firms that de-
termined salaries on an individual basis,

Established minimum entrance rates for inexperienced
plant workers were part of the wage structure for virtually all
Trenton firms. One-half the workers were employed in establish-
ments having minimum rates of more than $1,10 an hour. These
comparatively high minima were found primarily in manufacturing




and public utilities firms, however, In retail trade and serv-
jce industries, approximately 80 percent of the workers were
employed in companies with minimm rates of 75 cents an hour or
less.

Wages and salaries of workers in manufacturing indus-
tries were generally higher than those in nommenufacturing. In
17 of 18 office job classifications permitting comparison, sala-
ries of workers in menufecturing renged up to $12.50 a week more
than those in nommanufacturing, although the difference was gen-
erally between $4.50 and $8, For plant occupations that cut
across industry lines, hourly earnings in menufacturing were
higher than in nommanufacturing for 15 of 16 comperable jobs.
Most commonly, these variations ranged between 17 and 29 cents
an hour,

More than 20 percent of the workers in manufacturing
plants in Trenton were working late shifts in March 1952, of
these, virtually all were receiving shift premiums —- typically
a cents-per-hour differential over day-shift rates. The amount
most commonly reported was &5 cents for the second and 6 cents
for the third shift, although differentials up to 15 cents an
hour were reported in some instances.

More than 75 percent of the plant workers in Trenton
were scheduled to work a A4O-hour week; such a schedule was in
effect for almost 85 percant of the workers in manufacturing.
In the transportation, communication, and public utilities group,
40 percent of the employees were working more than a 44-hour
week, and in wholesale and retail trade a workweek of 48 hours
or more was in effect for approximately 15 percent of the work
force, Among office workers the workweek was typically 40 hours
or less, In public utilities establishments, for instance,
nearly 80 percent of the workers were scheduled to work 35 hours
a week, and in financial institutions nearly 60 percent were
working 35 to 374 hours. A shorter office workweek was not
typical, hosever, in the service industries, where 40 percent
of the women office workers were scheduled to work more than 40
hours a week,

Typically, office workers in manufacturing, public
utilities, and financial institutions received 2 weeks' paid
vacetion after 1 year of service, The predominant vacetion
pattern for office workers in trade establishments was 1 week
after 1 year and 2 weeks after 2 years of employment. In serv-
jce establishments, workers generally received 1 week after 1
year and 2 weeks after 5 years of service, Almost all plant
workers were employed in firms granting at least 1 week's paid
vacation after 1 year of service, and 2 weeks after 5 yearse




A: Cross-Industry Occupations

rvie 11: Office Ocoupations

(Average straight-time weekly hours and earnings l/ for select=d occupations studied on an area
basis in Trenton, N. J., by industry division, March 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

$ s $ $ $ $ ] $ $ $ $ $ $ $ $ $ 3 $
Y:i? ;&ﬁfy 21530 30400 32,50 35400 37+50 [10+00 412,50 1i5.00 L7.50 50.0Q [52.50 [55.00 57.50 £0.00 H2.50 65,00 67.50 [5.00
(Standard) | (Standard) under | = i = = & 5 x ¥ - i I i Y ) -
0,00 5000 37450 10400 112450 115,00 47,50 (50,00 552450 55,00 (57450 60.00 62,50 $5.00 67.50 [70.00 B80.00

s o Number
Sex, occupation, and industry division of
workers

Men

Bookkeepers, hand e..
Manufacturing ee..
Nonmanufacturing eececescesscscssccccse

Clerks, accounting cesessecscscecsccseseces
Mamfacturing seeesecscssesossnsevencces
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Clerks, general .cececscccccssse
Manufacturing eee.

Nonmanufacturing ececececscscscccsncons

—
FEOoNNEHE e

Clerks, order .s.ee.
Merufacturing eeececcccces
Nonmanufacturing .essee
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Clerks, payroll ececeecesovscsvcscssscssss
Manufacturing ceessccccscscscccecscocae

-
=

1
1

Office DOYS seesccececccescecsscssssscases
Manufacturing «e.ceeeececssces

Women

Billers, machine (billing machine) ceceess
Manufacturing cecessecsssccccicscccccces
Nonmanufacturing seesccesscsscscescaces

1

Billers, machine (bookkeeping machine) e.s
Nonmanufacturing eesesesssccccscscssces
Retail trade ssesescsscccscscccsscen

LI BV N AVARN,E .8

Retail trade seesceccccccccssscscces

Bookkeeping-machine operators, ¢lass A .ee

Nonmanufacturing eeseececesccccccssenss
Retail trade secesecescecess

Bookkeeping=machine operators, class B ...
Manufacturing eecesccccoscces
Nonmanufacturing seesceccscscscecescese

Wholesale trade cececscssscessccccee

==

Calculating-machine operators
(Comptometer type) ccsccscsssssssscssnsa
Manufacturing .ececesececccscscse
Nonmanufacturing esseesceesccccscecssse
Retail trade .eeeecvesccccssccsscses

H N

See footnote at end of table. Occupational Wage Survey, Trenton, N. J., March 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table A-1: 0”;0‘ @Wt‘h‘“ = eodlaa“

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Trenton, N. J., by industry division, March 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number B 3 $ s B s $ s 3 3 3 3 i - : . .
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(Standard) | (Standard) = = = = = - - - - - = = 4 < b 2
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Women - Continued
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See footnote at end of table.

# Transportation (excluding railroads), communication, and other public utilities.
#% Finance, insurance, and real estate.




Table A-1: 0//«« 000“?4&0‘4- Coniinued

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Trenton, N. J., by industry division, March 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

[ s s $ s $ $ § $ s ] ) s $ $ s s s 3
Weekly | Weskly 27.50] 32,50/ 35.00| 37.50| 40.00| 42.50| 45.00| 47.50| 50,00 52.50| 55.00| 57.50| 60.00| 62.50| 65.00| 67.50| 70.00| 72.50
(Standard) (scmd-?a) “;23, = o, oy & £ 8 = - i = i > & ol = i o
30,00/ 32,50/ 35.00| 37.50| LO.0O, L5 .00| 47,50| 50,00| 52,50/ 55,00| 57.50| 60.00| 62.50| 65.00| 67,50 70,00/ 72,50 75,00

Sex, occupation, and industry division

Women - Continued

Switchboard operator-receptionists ......
Manufacturing eeecesccescssscscccssccs

Nonmanufacturing .

Tabulating-machine operators ccceecsecece
Manufacturing eecescccescscscccscccsse

Transcribing-machine operators,
BONeral coessececscscsscevscscossccncce

Typists, €1as8 A ceccccocscccesccccocscse

as
Manufacturing ....
Nonmanufacturing .
Wholesale trade .
Retail trade ecescecces

Z_L/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
3¢ Finance, insurance, and real estate.

Table A-2: ﬂw/edaonaf and Technical accapdauu

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Trenton, N. J., by industry division, March 1952)

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

s . 3 3 $ $ $ $ $, $

Sex, occupation, and industry division of Weekly | Weekly $0.00/}5.00| 30.00| 35 .00| 80.00 $5.00|$0.00| 7500/ 80.00| B5.00 $0.00| '95.00100.0¢105..00110. 00115 ..00120.001.25.04
ings d - - - - - - - - - - - - - -

(scl;:“d‘:xd) (gt‘::dnd) ufider

45.00] 50.00 65.,00| 70.00| 75.00| 80.00| 85.00| 90.00 95.,00[100.00105.00110.00115.00120.00125.00130.00

Men

Draftsmen, chief ...c.cceeesesseecccsscsess
Manufacturing ..ceeeeeccceccccccccccnes

Draftsmen ....ssssesseeesccssecssoceccsces
Manufacturing ...eeeeee

Draftsmen, junior ........
Manufacturing ......

Women

Nurses, industrial (registered) ......

|
MANUTACEUIANE oveeccsccocsscsssosnsnsce \‘

|

1./ Hours reflect the workweek for which employees receive their regular straight-time salaries and the ezrnings correspond to these weekly hours.

Occupational wage Survey, Trenton, N. J., March 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




tavie a-3: Mainlenance and Power Plant Occupaliond

(Average hourly earnings y for men in selected occupations studied on an area
basis in Trenton, N, J., by industry division, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Occupation and industry division of h 125 (1430|1635 |1 40 1145|1650 {1455 [1.60 |1465 [1e70 |1e75 [1280[1.85|1.90(1.95|2.00

- - -

1e45 |1450 (1455 [1,60 |1465 170 [1475 [1.80[1.85/1.90(1.95

- - - B - - -

2,05

8

15

Carpenters; maintenance ssssssssssesessssosvssnsadiebes S0 T T LT
12

2
MamiPachUT NG| Vo svessanses s assnsassasssinasesseesses - 2 (AR T SR TRk AT

JOME hasg 21
TORIEN I 7 21

Elsctricians, maintenance secsescesesscsscccsccscssnsss
Manmufacturing ecseecccccesscsescacescscnscrcnscsscsse

NI
e EFE oo

10 | 16 | 13 il
10 | 16 | 13

]
(]

Engineers, SHationary e.seeccescscecceccssccecscceenese
Manufacturing eeessescecsccceasssceccssosccsncaccnss

i

1

™[

oo coks

R BE ol
~

1L | 18
1 | 18

Firemen, stationary boiler ssscese
Manufacturing esececscecessccssss
Nonmanufacturing eses

SEIVICES eesccececsscossscsossssssssssssssccssans

&F
LI O A ]
| B I |
s
118

Helpers, trades, maintenance seeceses
Mamufacturing esscececeseans
Nonmanufacturing seeeess escessscsscssace
Public utilities # scecscovssscccssscccssecssasee

NEIE ol o

WWwHIE
N (o

[ BN SRVY ¥, =

I 1 \OoN

LI T A |
LI I |
11 5

Machine~t00l operators, t0olroom seecessssceses
Manufacturing asesvessssssesisensssvesssssvsossssess

EB 1ikp 1 BF R &ﬁ ElE

(]

achini te © geececseececesevsencesevevescse

Mamufacturing scesscoesosasscsssssassassnssssesnssos

Maintenance men, general utility ceeceessecccesscsecsse
Manufacturing esececeecessscesssscovee
Nonmanufacturing eeesecesssssscsosccancsssssscnssses

6
6
5
26 S
6
L
2

]

[
(53
@i N oW

Mechanics, automotive (maintenance) esseececcsscsscesse
MAamufacturing ssesecsssvoscobsenanssisdnesnnns
Nonmamufacturing eeeecsss

Public utilities ¥ deccsenncssvensasncassnansssss

NN
FWiE RN HE B

Mechanics, maintenance seseessecsssessscsscsses
Manufacturing seessssessasseasioconosssssesaanesisscns

'
EE
H

Milluriohts ececesspossssssessscsssssscsessesasssscssce

MaTIfACtRTING oo sonssssovaorssonccnsvanesasensnsosas

W o e
N W EEno

NN

O116rS sesvssbsicsosnsscassossasngnsisssssnnsssnrivansse

Manufacturing eesseseessscssnsosesvssesancasesestnse

1|s
1

i B

Painters, maintenance sscscecscscescsscsssssccscssssecse
Mamfacturing eeecsee cessese sescecssnsases

SNCE eeeessvoeevesessessesnvsocsnse

Manufacturing eesececscscscscsscssevcasesssssscosenss

Sheet-metal workers, meintenance ... 30

Manufacturing eeescecesecsccssccs 30

N o A%28 S48 (= L

w O NO Vit i
1

fool-and+die MAKBI'S cecscsesssssssinsnesssbssncnsssssss 25k
Manufacturing eeee<sesscescscsccesscccscssccscscscee 25

vl EE EE

}/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Trenton, N. J., March 1952

* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




ravie a-h:  Cuddodial, WGWM?, and SW OWM

(Average hourly earnings 1/ for selected occupations 2/ studied on an area basis
in Trenton, N. J., by industry division, Merch 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

verage $ $ $ $ $ $ $ $ $ $ 3 ] s s $ $ $
Occupation and industry division s 0.85 095 1.05 |1610 |1o15 (1420 {1425 {1630 [1635 [1e40 (1045|1650 1e55]| 1460|1465

‘workers = = ~ - - - - - = -

«0 1.00 1,10 |1e15 |1420 |1625 |1630 |1035 |1e40 |1e45 |1e50|1655 1465|170

Crane operators, electric bridge
(under 20 tONS) eesescscsssscocassscscssrenssccscene
Manufacturing eecececesscssscssccsssccscscscsccccsce

Crane operators, electric bridge
(over 20 tonss ks i nahe s sev s E e s SR e d A e

Guards cecescecvesvcccsccscssvesaces

Manufacturing esececcsccsssccccsccssccsnsssnsscscscs

Janitors, porters, and cleaners (men) ecceecccsscesscecs
Manufacturing csecccscessccacccsescscoscccsosccssse

Nonmanufacturing eeeees seescssessscesscsssscssse
Public utilities * .cecesccecsceccocccccsccscnce
Wholesale trade escecescccsscccccocssccccccnssns
Retail trade ccececccscssscesssecossccccsccsceces

Finance ¥ .,cceeec00000000000s000s0scsvcccsccss

Janitors, porters, and cleaners (women) ...
Manufacturing ceeccsccecesscsccscscsse
Nonmanufacturing eececssccssccscscscssccssscccsccsa

Retail trade cecececscoe eccssssessssessccese

Services eecesecscccosevesesassscsssscscssnsscse

Order fillers ccececesecsscscsccscecccecssosossessssncse
Manufacturing seecscescse
Nonmanufacturing secececcsscscsccccccscscscccccnces

Packers ccsoceiccessscvecvscncsvscasevsvesvenscsvsecscne
Manufacturing esecececcscsccccssccccscsssscccscsccce
Nonmanufacturing sesscesesescscssccssssscsscacessce

Receiving clerks eoscessss
Manufacturing eseessscss
Nonmanufacturing scecesececcscsscsce

Shipping clerksS ccsssesssssceccosscesccscsscacsacscnsse

Manufacturing secceccsscsccscsccsscscsscvsocaccncss
Nonmanufacturing sescesccsesssescecocssscccoscccsas

See footnotes at end of table, Occupational Wage Survey, Trenton, N. J., March 1952
*  Transportation (excluding reilroads), commmnication, and other public utilities. U.S. DEPARTMENT OF LABOR
** TFinance, insurance, and real estate. Bureau of Labor Statistics




Table A-lL: el“td"ﬁj, WGWM, G‘d gW OWM‘ eﬂ‘lt‘.md

(Average hour],y earnings 1/ for selected occupations 2/ studied on an area basis
in Trenton, N. J., by industry division, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ 3 $ $ 3 $ $ s $ L] s $ ] $
0.95 1405 1610 (1,15 |1.20 |1425 [1e30 [1e35 (1640 |1e45|1e5011455(1.60|1e65| 1o

11,00 1,10 [1,15 11,20 (1425 [1630 |1635 1640 |1e45 |1.50]1455[1.60|1 1.70

Occupation and industry division

Shipping-and-receiving Clerks ccecscvessccsscccssccscone 13
Manufacturing ecesececessccoovssvssscsssscscssscscnse AL - 12
ik

Nonmanufacturing eceeeescessseccsccesscesscoessscsse
Wholesale trade seesecscscscsssosscssoscccssssss

Stock handlers and truckers, hand ccececesceccccoscssse
Manufacturing eceeccsecsscscsssccsccsscsscscsascncce
Nonmanufacturing sesecsccsscess

Public utilities ¥ ¢cessesss
Wholesale trade cccececssesce R
Retail trade ceceeccecessssssccccsscecccssccsasce

Truck drivers, light (under 13 tons) sesesseccccssssse

Nonmanufacturing sececcecesceecscccsscessscsosscace

Truck drivers, medium (13 to and including k4 tons) eee
Manufacturing eeeecsccccscceccoccsscocccssssscsance
NonmanufacCturing seceecccsscescecscscecscsssscsccsss

Public utilities ¥ cececccccccscccrsccsscscccccs
Wholesale trade cecocesscescccccoscscssccnscancs

Truck drivers, heavy (over 4 tons, trailer type) esess
Manufacturing eceesessccscccccscsscssscce eecesecs
Nonmanufacturing eeseess

Public utilities ¥ ceecescecsccscscccssscscccasce
Wholesale trade coevcsseccsssccsssscccscsscscncs

Truck drivers, heavy (over 4 tons, other
than trailer type) cecsseseccsesssesssssssosnessosss

Nonmanufacturing sceccesccesecsssseccssossscsssscce
Wholesale trade eceecscesescscscsccsscssossvesccne

Pruckers, power (fork=lift) escessesssccssssscscssccss
Manufacturing ecesscesesvsccccsccccossssccscscccvcsss

Truckers, power (other than fork-1ift) sesssecesssscsse
Manufacturing esceecscccecscccssssccsesvsssscccsscss

Watchmen cecesecsccevsesscsssscesvesccssssosnssccsssss
Manufacturing secceccoce sseesescssscsce
Nonmanufacturing eecesecscessscsssssossosssscsccssce

1./ Excludes premium pay for overtime and night work.
2/ Study limited to men workers except where otherwise indicated.
¥  Transportation (excluding railroads), communication, and other public utilities.




C: Union Wage Scales

(Minimm wage rates and maximm straight-time hours per week agreed upon through collective bargaining
between employers and trade-umions. Rates and hours are those in effect on dates indicated.)

Tavle 0-15: Building Condtruction teble 0-27: [ hrinting - Cosdinued Table G-541: Gaom‘/ Stored
and Meal Markels

March 1, 1952 March 1, 1952 March 1, 1952

Classification Classification Classification

Newspapers: Grocery and produce departments:
Agreement A:
Foremen: Assistent managers:
DRY WOrKi sacasesasaassansnsntasesnssss SOpel METKELE o cousveninissnssanes
Specisl developments eeescecesccss
Produce department heads:
Super markets U ssavesesssnscns oo
Speciel developments seeees
Clerks, checkers, and all othere:
PATEL & BONNS eevosiastsessssesane
Second 6 months ..
Third 6 months ...
Fourth 6 months ..

Bricklayers eeececes tecesessscsssas

N

DY HOPK ssansssnnsssnsanssssosnsssane

Building laborere eeesescscscsessessssssassse Night WOrk sescececsccsecceccscencenes
Machinist-operators:

DAY WOTK sasssecnssrsasnsnss
Night Work' <sassescensnveaos cse
Machinists:

DAy WOrk ssessrsanccesnsossassnsesesss

Table C-205: Ba,ém;% Night work ssececcces Fifth 6 months ...
Prassian s isecssseessinsssseansvcsvissoross After 30 months ceecececescccscens

March 1, 1952 Agreement B:

Service store managers:
table c-41: Local Trandit
@an g’"ﬁlw Clerks and checkers:

Cake baking: N March 1, 1952 FITHE 6 monthR aoiesssasnineasisses

e ol e
RN

SR DR
RO

B4y
B
e

Clasgification

Second hands ... . Rate
Classification per
Hebrew baking: ho

First Nands sicshscinessessrtnessartuns s ATLSY 30 Monthe oecsvassncenesince

Second hands .... Bus operators:
First 3 months sceceececacccccsccnscancossl$1,590 Meat and self-service meet depertments:
Next 9 months ... 1.630 Chief meat cutters c.eeeesscccees
After 12 months cececceccsccccccescsnceces| 1,660 Backroom MeD eececcecsassccnscnsscsscane
Meat cutters:

Table C-27: puntilt? MBIB i oisn veiniansinsislasis e saisendesonsesnd

Femidel o Sldla v avnnssvassonecnsssenrss

March 1, 1952 tavie c-42:  Molortruchk Driverd Wrapping-machine operators:
/# ; FErat 3 MORtHE S0 snts thaveave cs e

Second 3 months esesceccscccsscscseos
Classitioation March 1, 1952 ALEOY 6/ MONtUE v steavsosonseasocae
Weighers, wrappers, and delicatessen
slicing-machine operators.

Book and job shopat Classification

Foremen: After 6 months cecscesesscscecsranses
DEY, WOTK s cosassasnovsssasonsses $ 98.69 Brewery:
RIgHEIWOrK <ohtiensensanasonsssacvns sl 107,565 Brewery beer drivers eseceescccescossscsse Fish and poultry department:

Journeymen: Distributor Arivers ..eeeceee. er Chief fish and poultry clerks ..

DET - WOPK oooserensnsissvessenteenassoes il 82169 Edquorsdrivse Lol Ll iRl e i Fish and poultry clerks .,. ea
NIghLWOrk secesescsussesssnsocnsssans LI585 Dry freight: Fish clerks, female ®cssecececscscssanas

Machinist-operators: Truck, tractor-trailer:
Diy NOTK t2es «ernaneastsas 91,69 INEOSERtONA, oo beetatiii s atimessiss Nothos Delicatessen department:

NIght Work ! ssedecsesenass 100.55 Over 6 tons .isseesnnes Chief delicatessen clerks:

Machinists: Local city drivers secees.. AR s First 3 months ceeeeeaccnaes
DAy WOPKSdicecss ssue vovensnervssaocnsss i 99,19 Helpers [ hes seosesasessns e T After 3 months ..... cee

escesessnases| 103,55 Building construction: Delicatessen clerks -----------.........J

Pressmon seccasscsssaosacecnsssccsscasons| 87.50 DrIVATEI L otlstassenuvsanosanssssonssandiores

Euolidiniic sisias sinsimnaian s bumebalte s desasiots

1/ Plus 1% of sales,

Occupational Wage Survey, Trenton, N.J., March 1952
U.S. DEPARTMENT OF LABCR
217526 O - 52 - 2 Bureau of Lebor Statistics




D: Entrance Rates

tavie 0-1:  Minimum Entrance Raled #ﬁlz /alﬁzott Workerd 1/

E: Supplementary Wage Practices
Percent of plant workers in establishments with specified
minimum rates in =

Manufacturing Table E-1: 3W 24/%0%1 pMW
Minimum rate (in cents) A1l establishments L
industries with = Public Wholesale
2/ 21-500 501 or utilities trade

more
workers
workers

Services -
Percent of plant
workers employed
on each shift in

I ’ x all manufacturing
oo shift differential indistrics

All establishments ceeeesccece

(=]
o
O
o

24 3d or

if other
S Gt

Under 60 ¢ eecsvsieasasisasvaionee
SO e A e
Over 60 and under 65 csescscss
65i0ie vok e olwiraivialn sie s.6/6 ~ o loia nioie:d’s
Over 65 and under 70 ceescesse
1O esassvasssnsnsscsctsassosss
Over 70 and under 75 seeeccose
IS v ts s sleslssessdlobes dunsslece
Over 75 and under 80 cceeeecee
B e s s e s i sree s isia’e /6
Over 80 and under 85 ....

B el o sais s anieeinicte

Uver 85 and under 90 secsccsss
GO aie oioiais o's ol0is oinle)sis o 0i6 siate s e aiers

Over 90 and under 95 seesscasce

95 svecsscescsesssasscsassenns

.

W O
H

Percent of workers on extra shifts,
all establishments se-sesseseseesonss 6,2

.
FHOVIWOWRH=
D

i o o
OSSO

-

™
.

1

Tl o

Receiving shift differential eeceees 6.1

Uniform cents (per hour) secececeee
I Certet e aals AN s s sl e
D CENT S o s ple's o Saln S s's st e oin xinn ulbls
6 CenlS coseocesccsssscosssane
63/5 cents ceae.
T cents cececcose
T 1/2 centsS eeeecoccescesccsce
B cents sesceccccoscssssscccce

°
* e

N NDWEN
.

Ul ONE o\l
°

~ O ooWw OOV NION W@

(3

.
FonvEREWWW

100 o5 sveid s sivesisosiossnseeseves
Over 100 and under 105 seceeee
B s o a el eia e i Finke e bs s vl e s rdl oo
Over 105 and under 110 eeseces
110 ceveevssscccsscccscscscans
Over 110 and urider 115 cceecee
BT ot et A e S P
Over 115 and under 120 seeceee
120 seeeessesssssosscescenccee
Over 120 and under 125 ..ccees
SEal e S S T L e
Over 125 and under 130 ..

Over 130 and under 135 .

(S e e ol el s sle e ials s leere @

e TR L5 R L e s scas s casislosies

p e
w =
e ¢ o

.
HEEHEEFFROOAVIFOW

L

15 cents cecesssscsssssocsssee

e s

Uniform percentage ceeecescccscss
5 percent cecsecscsscsssssoccss
7 1/2 percent ececececcscscsscs
10 percent ecscecsccccssscsssee

° D
= w ONp N
o o ¢

°
[ et ]

Receiving no differential eocececsss

=3 Ul O NN VLW
°

o o

o
DAY =
« e

N
°

1/ Less than .05 of 1 percent,

e S e i Occupational wage Survey, Trenton, N. J., March 1952
established minimum cescsces U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

.
n

Lowest rates formerly established for hiring either men or women plant workers other than watchmen.
wxcludes data for finance, insurance, and real estate.

Less than ,05 of 1 percent.

Transportation (excluding railroads), communication, and other public utilitiess




Table B-2: Sc/te&dea/ WM@ Howrd

PERCENT OF OFFICE WORKERS y EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Weekly hours

Al : Public Wholeeale : Al R i
industries | Mamufacturing | el trade Retail trade Finance industries 2/ | Manufecturing | Eublie, ( uoanic Retail trade

All establishments c.eecesssseccccsonces

5

=

35 DOUTS Re 00 < v asiss wasaeisivs s sshiaiag sis
Over 35 and under 37% hours ..

SYE oy e S e e S e

over 37% and under 4O hours ...

O BOURE ISl dalk viiseisne g e AR e p

over 4O and under Ll hours ,....

Bl hotrB e s o e e
Over Ll and under 48 hours se.....

BB hours Ll LN oo canra e e

HNS\»SNO:
. HE R
CORWO N NN O

NO W E N [=-Ne N )

Data relate to women workers,

Includes data for industries in addition to those shown separately.
Transportation (excluding railroads), communication, and other public utilities,
Finance, insurance, and real estate.

Teble B-3:  faid A/ﬂ&dufd

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Number of paid holidays
: Public Wholesale i : Publi Wholesale ;
industries Manufacturing utilities* trade Retail trade industries ] Manufacturing utilitiez' trade Retail trade

All establishments seceveserrvcccnscnans 100.0

Establishments providing paid
T B L B e o e O T e

2lor I dayBiiec. v viesi e eniosivsieine
5. day8Ts e v

5 daYS cviinis

7 days eeesss

g; QayE oaboinra e

12 days seccacecrscssvasensosesssans

Establishments providing no paid
holidays eeccosvescesscscccncescsccace

1/ 1Includes data for industries in addition to those shown separately. Occupational Wage Survey, Trenton, N. J., March 1952
% Transportation (excluding railroads), communication, and other public utilities, U.S. DEPARTMENT OF LABOR
#% Finance, insurance, and real estate. Bureau of Labor Statistics




table -4t fgid Vacaliond (Gormal Providiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy

. Public Wholesale i i All ; Public ‘Wholesale i
industries | Maoufseturing | yyjjitieq* trade i industries 1/| Manufacturing | yqjjigie trade Rl fentte

All establishments ececcecscscescavaccces

1 year of service

nstablishments with paid vacations essese

1 WeeK scevsciccscecsscssccsascccsance
Uver 1 and under 2 weeks .
2 WeekKS eossessscsovsscsen
Over 2 and under 3 weeks .

3 WeeKS csssessesesssccssccssansaveses

kstablishments with no paid vacations ...

2 years of service

rstablishments with paid vacations ......

1 WEeK sesessvssscccscoasssrecsssassess
Over 1 and under 2 weeks .

2 weeks ..

3 WeEKS se¥evcsvsscscssscnessscancssns

wstablishments with no paid vacations ...

5 years of service

Establishments with paid vacaticns e.esee

1 WeekK eceevesescscsessecccascssssccene
Over 1 and under 2 weeks .
2 WeekS cevessnasescvannae
Over 2 and under 3 weeks .
3 WEeKS ceccncesccccssccsnsessncessane

kstablishments with no paid vacations «es

15 years of service

kstablishments with paid vacations eeesss 100.0 100.0 100.0 99.8

1 WEEK cevcessscssscscscescosassssasse L.6 13,8 16.2 29.9
Over 1 and under 2 weeks . - - . — -
LI WOOKS! I aie s e tls sd da 10.8 5Lh.9 | 58.9 L5.2
Over 2 and under 3 weeks . - - - -
3 WOOKE suswnsinnmensss 8l4.6 31.3 2.9 2h.7

OVer 3 WeekS seevessssscsssnssnsessscos

sstablishments with no paid vacations ... o2

1/ Includes data for industries in addition to those shown separately. Occupational Wage Survey, Trenﬁon,‘N. dey MarghLiggg
¥ Transportation (excluding railroads), communication, and other public utilities. U.s. DLPARTMENEtOt' 5
%% Finance, insurance, and real estate. Bureau of Labor Statistics




tavle B-5:  Paid Sich Leaue (Gormal /JMM)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave

All i Public Wholesale 5 Al o i
e Manufacturing Sty o Retail trade ; Manufacturing e [Whotesic Retail trade

All e8tablishments uueeeeeeeeseseeeensess

6 months of service

Establishments with formal provisions
for paid 8ick 16AVE «vcveesvsacocncesse

L P P

days .

10 days ...... . vesssscss
OFerE 10N ARy i e e e

Establishments with no formal provisions
for paid sick 1€ave .........eeesesune

; year 01 SSI‘V;QG

Establishments with formal provisions
Tor paid 8ick 1eAVE seeeverscaiosesons

-
.
W
E
b
N

=
o
0

N

3 orNA day e e
5 days ......

o
. .
& o

10 days

12 days

15 days

20 days

OVer 20 Aay8' s ii vesinlive vt o sivntosinrs

—
Tl 1LY LRSSy

W
LESTS ST O O T
{ISECR [ S O L P
L I R A I B '}
(IR S e B SR N

kstablishments with no formal provisions
for paid sick 168V eecesseeecsconesos

See footnote at end of table. ” Occupational Wage Survey, Trenton, N, J., March 1952
*  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
** Finance, insurance, and real estate., Bureau of Labor Statistics




Table E-53 ﬁhﬁik{ é;i(:Jé .13£u=4A4; (15L1a4vi¢al ,244!‘&;“2"“) = (?EI!;IVB|¢¢|¢I

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for pald sick leave 3
Manufscturing S (Fholeonss Retail trade Finance** e Manufacturing | Gitisee il Retail trade

A1l establishments .cecececescssscssascce

Establishments with formal provisions
for paid sick 16aVe .ceeccsccscecrorccs

W
o
.

o
[
1

w0
E
N

5
N

3 0r 4 dayB ecceccosce
5 days cceesse

= o
e o o
<N Oo0Ww

1

0
3
he
1
2

SRR
Fer
:
w
[T N R S AR | |?:’
o

Over 20 day8 ecccccssccsccccccsccsasscs

®

Establishments with no formal provisions
for paid sick 16ave ..ccescssceccccscns

15 years of service

Establishments with formal provisions
for paid sick leave ....cescescccsccce

.
N

3 0r 4 daYB cococcosssscccssssscancone

=o
e s e
»OoOWw

Q:aw\n
w oW ®

Bk AL N F,
LS s B R S S W |
st £ 8

TAE 0 o R T

Over 20 day8 eccessscescccsccssccccsss

Establishments with no formal provisions
for paid sick 1eave .ceescesercocccscas

l/ Includes data for industries in addition to those shown separately.
* Transportation (excluding railroads), communication, and other public utilities.
#% Finance, insurance, and real estate.




Table E-6: /VaWd«d«'an Bonuied

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of bonus "
4 Public Wholeeale : 3 : Publi Wholesale
Manufacturing | Fublic, g Retail trade Finance ** Manufacturing | tublie Eade Retail trade

Al]l esteblishments vecessssassssesenssaes | 100,0 100,0 | _100,0 | et 00:0

Establishments with nonproduction
L A T T e P T P s 89,7 29.8

Christmas or year-end seee. 8545
Profit-sharing .. .o .o 42

DUHAT (s s s aide dos sins v nsaesnneenssaiocsl -

Establishments with no nonproduction

DOIUNOE e e ced sy clansannsises oy o aiiatig

Information not available eessescsscccscs

Includes data for industries in addition to those shown separately.
Unduplicated total,

Less than .05 of 1 percent,
Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.

Table 5-7:  Jutdecrance and Pendion Pland

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Manufacturing S R Retail trade i All Manufacturing | Publio, Y iieekie Retail trade

A1) establishments seseseccsecssscsassese £00,0 10050 200,0

Establishments with insurance or
pension plang 2/ 000 ot iee o scosssnnns

Life insurance ..,. se0000scscesssncan
Healthiinstrence: ceiessssssssodedssots
Hospitalization seseeess

Establishments with no insurance or
Pension pIang. susiivesesesnsesetosssans

Information not available eeeeeesssssoses

Includes data for industries in addition to those shown separately. Occupational Yage Survey, Trenton, N. J, s March 1952
Unduplicated total, U.S. DEPARTMENT OF LABOR
Less than .05 of 1 percent. Bureau of Labor Statistics
Transportation (excluding railroads), comrunication, and other public utilities.

Finance, insurance, and real estate.




Appendix - Scope

With the exception of the union scale of rates, in-
formation presented in this bulletin was collsoted by visits of
field representatives of the Bureau to representative establish-
ments in the area surveyed. In oclassifying workers by occupa-
tion, uniform job descriptions were used; these are available
upon requeste.

Six broad industry divisions were covered in compiling
earnings data for the following types of oocupations: (a) office
clerical, (b) professional and technical, (¢) maintenance and
power plant, and (d) custodial,warehousing, and shipping (tables
A-l through A-4). The cowered industry groupings are: manufao-
turing; transportation (except railroads), communication, and
other public utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services. Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in each of these industry
divisions. As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were omitted because they furnished insufficient employment in
the osoupations studied to warrant their inclusion.

Among the industries inwhich characteristis jobs were
studied, minimum size of establishment and extent of the area
covered were determined separately for each industiry (see fol-
lowing table). Although size limits frequently varied from
those established for surveying cross-industry office and plant
jobs, data for these jobs were included only for firms meeting
the size requirements of the broad indusiry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the numbar of workers
surveyed with available resources. Eash group of establishments

and Method of Survey

of a certain size, however, was given its proper weight in the
cambination of data by industry and oscupation.

The earnings information excludes premium pay for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost-of-living bonuses and incentive earnings, including
commissions for salespersons, are included. Where weekly hours
are reported as for office clerisal,they refer to the work sched-
ules (rounded to the nearest half-hour) for which the straight-
time salaries are paid; average weekly earnings for thess ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refers to the estimated total employment in
all establishments within the scope of the study and not to the
number actually surveyed. Data are shown far only full-time
workers, i.e., those hired to work the establishment's full-time
scheduls for the given occupational classifisation.

Information on wage practices refers to all office
and plant workers as specified in the individual tables., It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practice in
question, except in the sestion relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion aotually receiving the
specific benefits may be smaller., The summary of vacation and
sick leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
cretion of the employer or other supervisar, Sick leave plans
are further limited to those providing full pay for at least
some amount of time off without any provision for a waiting
period preceding the payment of benefits. These plans also ex-
elude health insurance even though it is paid for by employers.
Health insurance is included, however, under tabulation for in-
surance and pension plans.




ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN TRENTON, N. J., ;A
AND NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, MARCH 1952

Number of
Minimum number | establishments Fphoyment
of workers in Estimated Estimated In establishments
establishments total total studied
studied within Studied within
2/ scope of scope of Total Office
study study

Industry divisions in which occupations
were surveyed on an area basig

L bl b e T S A e A 0o s s O o s
1N R R AT (B aYe ) L SIS S S S s S e s e
NonmanufacturIngl | o eaeele s sieiaiatols saie aishe Sekeiale

Transportation (excluding railroads),
communication, and other public
10 o 5 TP R K A S SRR R I S
WhollenaleRtred ol el s i et
e e g e e e e e e
Finance, insurance, and real estate ....
SOENLCES. BIRIE s s e e e it

1/ Trenton Metrcnolitan Area (Mercer County).
2/ Total establishment employment.,

3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit
membership organizations; and engineering and architectural services.




Biller’ machine .‘....-.................'....'......'.......
BOOkkeeper, hand cecececscsccecssesscscscscsssscscccsccscscsnce
Bookkeeping-machine owrator '.....‘.'..'..."........"....
Bricklayer (building construction) 000000000000 0000000000000
Calculating-machine operator ©0000,0000000000000000000000000
Carpentern%building construction) eeccesccscssssccscsccsscce
Carpenter, maintenance eccececccecccesccsccsscscscccccccccscosscee
Checker (grocery stores and meat markets) ceeeescccsccscccas
cleaner .’....'....‘...................'.....'..............
Clerk, accounting ©00000000000000000000000000000000000000000

Clerk, file 00 00600000000000000000000000000000000000000000000

Clerk, genel‘a.l 000000000000000000000000000000000000000000000
Clerk (grocery stores and meat markets) 0000000 s000000000000

Clerk, OTUCY 00000000000000000000000000000000000000000000000
Clerk’ m’ymll .........'......'..............'.....'."..-'
Crane operator, electric bridge eecceccecscccsccccccccccceccse
DraftsSman eccesescccccscssccsscsscsccccsssosccsccsccssscsccscccccce
Duplicating—machine Opemtor 0000000000000000000000000000000
Electrician (building construction) eeececsccecccccecacsccse
Electr‘lci&n, maintenance ececscccsccccsccsccscccccscssccscascce
Engineer, stationary 000000000000600000000000000000000000000°80
Firema.n, St&tionﬂry DOiler cececcescccscesssccscosccccsccscsccne
First hand (bakel'ies) 0000600000000000000000000000600000000000
Glmﬁ ‘....."........"-'..........'.......................
Helper, motortruck driver ecceeccscccscccecsccoscscosnscccsce
Helper, tmdes, maintenance ecescecescccocecccsscccccccccccee
JAnitor ececcccccsscccsccnssscccccesccccsssccsscsssscccsccnce
Key-punch operator seeececceccssceccsoscsscccsccsccccccccccsce
Laborer (building COnStruction) 60000000000 000000 0000000000
Machine-tool opera.tor, 100lTO0M see0secss0000000000000000000se
M&chinist, maintensnce eceseeccccsessossesssscssccsscssscssece
Machinist (printing) 000000000000 000000000000000000000000000
Maintenance man, geneml utility 000000000000 000000000000000
Meat cutter (grocery stores and meat markets) cceeccccccssss
Mechanic, automotive (maintenance) 0000000000000 000000000000

COOCVOCUVURIO IOV NIDTTORTHIVOOWOWWW

Mechanic, maintenance ccecceccececccsscsccscccsscccsccncccce
Millmght 00000000000 000006000000000000000000000000000000000
Motortmk driver 0000000000000 00000000000000000000000000000
Nurse, i!ﬂustrial (mgistemd) 8000000000000 000000000000000
Office boy 0000000000 00000000008000000000800000000000000000000
011Or ceccoocsssscscscsscsssssoscsssssccsssseccsssssocscccsans
Omrator (loca.l tmsit) 00000000000000000000000° 000000600000
Oxder filler '...l‘.l.l..I...'.l.....'..'...........Q.Q.....
PACKEY cceccossccssscscsssscsssssocosssssssesossscsscsccconce
Painter (building construction) seeeesecccecscecsccsscssscccs
Painter, maintenance ccececcececccssscccccscccccccosccscsncce
Pipe fitter, maintenance s.ceecccccccccsccccscccccaccscccccce
Plasterer (building construction) ...ecececcesscccsssccscase
Plumber (building construction) .eceececceccsssccsssssscccccas
Porter ..l..'..l.l..’Q.ll'....l.'...C.O........."........l'
Pressman (printing) ..‘....-......‘..“.l......ll'.‘....'..'
Roeceiving clerk ..l.O‘O.....IlQ.....0......l...".....l.....
SecOl’ld hand (bakel"les) 0000000000000000000000000000000000000
Secret&ry .......'.0'.‘ll‘............‘.....'O.....l.'..l...
Sheet-metal worker, maintenance cceecececcccescecccsccccccccs
Shipping CleTrK ceeccecccccscsccsscesccscsccsccecssscsoscscscccscccse
Shipping—and—receiving clerk 0080000000000 0000006000000000000
S‘benographer 0000000000000 00000000000000000600000000000000000
Stock handler .'.....0...'..'..............l..l..l....'.....
Store menager (grocery stores and meat markets) .ecceceeecss
Switchboard operator cesecceccccccscccssccsscccccccsccoscccce
Switchboard operator-receptionist cccccecceccecccccceccscccns
Tabulating-machine Operator ©0000000000000000000000000000000
Tool"and—die maker 000 000000000000060000000000000000000000000
Transcribing—maChine. Operator 000000000000000000000000000000
Tmck driver ....l.........'...........l.'..'.......l.....l'
TNCker’ harﬂ QQ"......Q.l..........l.........'.......O....
TIUCKET, POWET ccoccccesssscccocssscssssssccccccasscsasccncs
Tyr’ist ..-.0....'..."'.QQI...C.....‘..‘....O.......'.l...'.

WAtChMAN cecccccssossssssscscsssssascsossscosssenosocossscscceas
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THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar occupational wage surveys are now available
from the Superintendent of Documents, U.S. Goverrment Printing Office, Washington 25, D. C,
for the following communities:

City BLS Bulletin No. Price

Baltimore, Maryland 1045 20 cents
Bridgeport, Connecticut 1044 15 cents
Cleveland, Ohio 1056 25 cents
Dallas, Texas 1043 20 cents
Dayton, Ohio 1041 20 cents
Denver, Colorado 1066 20 cents
Hartford, Connecticut 1059 20 cents
Indianapolis, Indiana 1075 20 cents
Kansas City, Missouri 1064 20 cents
Memphis, Tennessee 1067 15 cents
Minneapolis-St. Paul, Minnesota 1068 25 cents
Newark-Jersey City, New Jersey 1081 25 cents
New Orleans, Louisiana 1074 15 cents
Oklahoma City, Oklahoma 1070 15 cents
Philadelphia, Pennsylvania 1060 25 cents
Pittsburgh, Pennsylvania 1082 20 cents
Portland, Oregon 1042 20 cents

Providence, Rhode Island 1071 20 cents
Richmond, Virginia 1058 15 cents
Salt Lake City, Utah 1069 15 cents
San Francisco-Oskland, California 1076 25 cents
Seranton, Pennsylvania 1078 15 cents
Seattle, Washington 1057 20 cents
Worcester, Massachusetts 1077 20 cents

This report was prepared in the Bureau's Middle Atlantic Regional Office, Com=
munications may be addressed to:

Robert R. Behlow, Regional Director
Bureau of Labor Statistics

341 Ninth Avenue

New York, New York

The services of the Bureau of Labor Statistics! regional offices are available for
consultation on statistics relating to wages and industrial relations, employment, prices,
labor turn-over, productivity, eomstruction and housing, and work injuries.

The Middle Atlantic Region includes the following States:

Delaware New York
New Jersey Pennsylvanis
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